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Market sentiment by region (%)
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Source: Heidrick & Struggles’ Asia Pacific private capital compensation survey, 2022, n = 127 respondents

MNaote: Numbers may not sum to 100%, because of rounding.

Mote: Other Asia Pacific markets include India, Indonesia, Malaysia, the Philippines, Saudi Arabia, South
Korea, Thailand, and the United Arab Emirates.
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Market sentiment by strategy (%)
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Source: Heidrick & Struggles” Asia Pacific private capital compensation survey, 2022, n = 126 respondents
MNote: Numbers may not sum to 100%, because of rounding.
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Compensation trends (%)
Base salary 2021 vs. 2020 Base salary 2022 vs. 2021
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Number of respendents who expect change in base
compensation in the next 18 months, by percent change
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